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Our vision is to inspire all to live with strong core values, to become 
responsible learners, and to develop independent thinkers who 

actively contribute to the betterment of our changing world.

Hockinson School District’s Mission is:

•	 Collaborate toward our common purpose.

•	 Challenge our assumptions by continually evaluating  
and improving.

•	 Use effective, relevant, and research based instructional 
practices to improve student learning.

•	 Optimize available resources.

•	 Support everyone in the school community to realize  
their greatest potential.

•	 Provide a safe and healthy environment.

•	 Raise awareness and encourage the community to  
become active participants.

OUR VISION

OUR MISSION
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DISTRICT GOAL #1:  
ACADEMICS

Create a culture of distinguished teaching  
and optimized learning for each student.

Strategies for achieving this goal:

Annual measurements of success:

•	 Adopt and deliver a challenging and 
personalized K–12 core curriculum, 
aligned with state standards, which 
facilitates growth for all students.

•	 Analyze and interpret student, educator, 
and system data from multiple sources 
to make decisions about professional 
learning, inform instructional decision-
making, and ensure every student makes 
expected growth. 

•	 Align resources for K–12 professional 
learning and instructional support 
to encourage implementation of 
distinguished teaching strategies and 
technology integration for personalized 
learning.

•	 Nurture a professional culture where 
Hockinson School District educators are 
expert learners who model resiliency and 
perseverance, demonstrate curiosity, and 
utilize emerging technology.

•	 Create and meet a curriculum adoption 
schedule aligned to our current state 
standards. 

•	 Eighty percent of administrators and 
teachers report an increased use of 
individual and grade level student data. 
This change positively impacts teacher 
practice and student achievement as 
measured by the Washington State 
Transforming Professional Learning 
survey.

•	 Ninety percent of students demonstrate 
growth on state and district identified 
ELA, math, and science assessments. 

•	 Eighty percent of administrators and 
teachers report they receive exceptional 
professional learning and instructional 
support. This support leads to changes 
in educator practice and increased 
student achievement as measured by 
the Washington State Transforming 
Professional Learning survey.
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DISTRICT GOAL #2:  
CULTURE & FACILITIES

Provide a safe, welcoming, and positive learning environment that 
supports high academic and behavior expectations for all.

Strategies for achieving this goal:

Annual measurements of success:

•	 Strengthen and develop a K–12 research-
based system of support that sets high 
positive behavior expectations as well as 
creates a culture of respect and equity. 

•	 Encourage each student to make 
positive contributions to our school and 
community by bringing to bear their 
unique talents, kindness, positive choices, 
and consideration of others.

•	 Maintain and guarantee safe facilities and 
physical environments in order to ensure 
access for all students thereby enhancing 
learning and contributing to effective 
instruction.

•	  Complete facilities projects on time 
and on budget ensuring appropriate 
stewardship of the community’s financial 
support for the district. 

•	 Eighty percent of district staff report 
increased use of positive behavior 
intervention support has a positive impact 
on student behaviors. 

•	 Ten percent annual decrease in all K–12 
reported student disciplinary actions.

•	 Ninety percent of students who participate 
in the Healthy Youth Survey report they 
feel safe in school. 

•	 Eighty percent of district staff report they 
are satisfied with maintenance, facilities, 
help desk requests, and work completed. 

•	 Fire Marshal and School Resource Officer 
report a grade of satisfactory on annual 
safety audits. 

•	 HSD verifies and publishes timely 
information regarding all community 
supported capital and facility projects.

•	 Deferred maintenance decreases annually.
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DISTRICT GOAL #3:  
COMMUNICATION & COMMUNITY

Increase transparency, ensure public trust  
and strengthen community involvement.

Strategies for achieving this goal:

Annual measurements of success:

•	 Provide timely information to parents 
regarding student academic progress and 
achievement, health, safety, and activities. 

•	 Increase community feedback and input 
by encouraging patron participation 
in the Citizen’s Advisory Committee, 
community facility meetings, school 
parent information nights, and web-based 
community surveys.

•	 Share with parents and community the 
vision and mission of each school.

•	 Increase communication regarding 
accomplishments at the student, staff, 
school, and district levels through multiple 
channels including website, social media, 
newsletters, and reader boards.

•	 Strengthen and develop multiple authentic 
opportunities for community members to 
partner with each school in the education 
of their students.

•	 Eighty percent of the district’s community 
members report they are satisfied with 
communication regarding individual 
student, school, and district level 
information.

•	 Each school has parent representation on 
its Building Leadership Team (BLT).

•	 Each school reports a 10 percent increase 
every year in the number of patron 
volunteers who support each school. 


